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EVERYONE WANTS TO WORK IN THE ORGANIZATION
IN WHICH WE CAN FIND MEANING AT WORK.
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| THREE PRINCIPLES OF ORGANIZATION DEVELOPMENT |
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A GREAT TEAM MAKES A GREAT COMPANY
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| THE JOURNEY OF ORCANIZATION DEVELOPMENT |
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| TWO APPROACHES |
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BESPOKE PROJECT

WE SEE THE UNSEEN PROBLEM,
DESIGN THE RIGHT PROCESS
AND SOLVE IT WITH THE CLIENT

NINE DOTS

| 1 0| 1= 97X i}

—

ZEPHZC| 671X &3




BESPOKE PROJECT. | APPROACHT |

92| ZERIS Qs 3t mEHE Jjgl

WORKSHOP TRAINING

HEge elsiol FE|O| 4] TASKS njol=Ag wisoln
K|IO| APHS LB 21T iz 2 AZMIS Yl ERi0Id
STEP1 STEP 2 STEP 3 STEP 4 STEPS STEP 6
WEANT > =o|PHEl > WEARN{UE > DRMexs > DeNeay > wssma
(xist-o1) (Ol zh (Ol 2t (St 42t) OlgEshoR) S



NINE DOTS. | APPROACH 2 |
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WE MAKE WORK VIVID
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